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* Adopted from the Department of Consumer Affairs (DCA), see page three

+ Employees may be eligible for 2 additional days as unpaid leave under NYC’s Temporary Schedule Change Law
A Employees may be eligible for expanded paid leave under Family Medical Leave Act (FMLA)
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https://drive.google.com/file/d/1Y_PcjCNzefKZExhG06h8SFfkwB7xSiPh/view
https://www.dol.gov/agencies/whd/pandemic
https://paidfamilyleave.ny.gov/covid19

